NISQ D1

[image: image1.png]



NISQ Diversity Policy
NISQ celebrates cultural diversity amongst staff and clients and recognises the differences between people. NISQ believes harnessing these differences will create a productive environment in which everyone will feel valued, where their talents are fully utilised and in which organisational goals are achieved. NISQ has produced this policy in order that it’s principles as a fair and diverse employer and training provider are met.
 
1. The Policy aims to ensure that: -
a)         The policies and practices promoted by NISQ are not discriminatory 
b)          As an employer, NISQ does not discriminate directly or indirectly 
c)         Regulated Qualifications provided by NISQ is available to all sections of the community regardless their characteristics 
d)         NISQ adheres to the Equalities Act 2010 and other key legislative requirements,

NISQ is committed to ensuring: 
that existing members of staff, job applicants, or workers are treated fairly in an environment which is free from any form of discrimination regarding nine of the protected characteristics as outlined by the Equality Act 2010 which are:
 


age; 

disability;  
gender
 reassignment; 
marriage and civil partnership;
 
pregnancy and maternity; 

race (includes colour, nationality and ethnic origins); 

religion and or belief; 

sex; 
sexual orientation;

In addition, existing members of staff, job applicants, or workers are treated fairly in an environment which is free from any form of discrimination regarding: caring responsibilities, part-time employment, membership or non-membership of a trade union or spent convictions.

All employment-related policies, practices and procedures are applied impartially and objectively; equality of opportunity to all and to provide staff with the opportunity to develop and realise their full potential. NISQ aims to achieve a diverse workforce at all levels.
Use of Equalities Data by NISQ

NISQ has a legal responsibility to promote and advance equality, both to learners and employees, in order to do this personal information collected from Learners and employees provides NISQ with up to date equality information that helps NISQ;

· Adapt Services, as necessary, to meet the need of learners, employees and users of qualifications,

· Ensure NISQ Regulated Qualifications and services are available to all learners, those seeking employment, users of qualifications,

· Know who is using the services,

· Improve the way they do business,

· Avoid discriminating against learners or those seeking employment, users of qualifications,

· Make sure the policies and decisions of NISQ do not unintendingly have consequences for groups or a particular group of learners, seeking employment, users of qualifications,

· Identify what NISQ can do to avoid or tackle discrimination or harassment,

Those employees can work in an atmosphere of dignity and respect.

The Equality and Diversity policy provides a clear framework for translating our policy into action. We are strongly committed to its full and active implementation.
In general, the legislation that applies in Northern Ireland is different to that for the rest of the UK, although many of the provisions that apply in the rest of the UK have been reflected in the legal framework in Northern Ireland via secondary legislation.  The Northern Ireland Act 1998 established the devolved Northern Ireland Assembly. Anti-discrimination legislation is devolved in Northern Ireland (in Wales and Scotland this is still be devolved to this level) so the Northern Ireland Assembly is responsible for passing or amending anti-discrimination legislation.  

The main legislation is:  

•
age: Employment Equality (Age) Regulations (Northern Ireland) 2006  

•
disability: Disability Discrimination Act 1995 (DDA) and the Disability Discrimination (Northern Ireland) Order 2006 (DDO)  

•
race: Race Relations (Northern Ireland) Order 1997  

•
religion and belief or political opinion: Fair Employment and Treatment (Northern Ireland) Order 1998  

•
sex: (including gender reassignment, marriage and civil partnerships, and maternity and pregnancy) Sex Discrimination (Northern Ireland) Order 1976, Equal Pay Act (Northern Ireland) 1970  

•
sexual orientation: Employment Equality (Sexual Orientation) Regulations (Northern Ireland) 2003 

•
Fair employment and Treatment (Northern Ireland) Order 1998; religion and belief or political opinion.  

NISQ will not tolerate processes, attitudes and behaviour that amounts to direct discrimination, associative discrimination, discrimination by perception indirect discrimination including harassment (harassment by a third party), victimisation and bullying through prejudice, ignorance, thoughtlessness and stereotyping. 

2. NISQ adopts the following Statement, which all staff are required to fully support and implement:
 

NISQ recognises that discrimination can and does occur and can be direct, indirect or institutional. NISQ is committed to adopting equal opportunities policies and procedures as an employer and Awarding Organisation in order to combat discrimination and value diversity. NISQ will not tolerate discrimination on the basis of race, colour, gender, sex, sexual orientation or identity, ethnic or national origin, disability, partnership status or home responsibility, mental health, age, religious belief, trade union activity or socio-economic background and reserves the right to add to these groups at any time. 
 
3. NISQ will take measures, including development and training to combat inequality, discrimination or prejudice based on any of the personal characteristics identified in the Equal Opportunities statement, and to eliminate barriers which may prevent people joining the organisation as employees or accessing services. 
 
4. All staff whether they are full-time or part-time, permanent or temporary, have a role to play in creating a climate which supports equality of opportunity. All staff has a duty to ensure that their personal conduct conforms to NISQ policies. They will be made aware of the provisions of this document and offered advice and training, as appropriate, on issues relating to equal opportunities and diversity. 
 
5. Any alleged breach of this policy by staff will be investigated and the individual concerned may be subject to disciplinary procedure where applicable.  NISQ Equalities Policy covers all activities of Training.

 6. NISQ will ensure that this policy is up to date at all times, making necessary alterations in keeping with changes in legislation and in response to the needs of NISQ its staff and clients.

 
7. In practical terms all employment opportunities will be advertised and promotions, allocations of work based on ability and availability. Protected characteristics will not be used in decisions of recruitment retention and reward. Learners will not be discriminated due to their characteristic and background. However, we will give support to Learner based on their need.
William McDowell

NISQ Governing Body
NISQ
                                                  Quality Assurance D1                                                Review Date March 2018



